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“Ladies and gentlemen, we have a special guest for you tonight: gorgeous, talented, mega-inspiring - I’m just aching to get them out here - so without further ado, let’s welcome ____________ “ (insert your name here). You walk out and the audience gives you a standing ovation. You feel the audience swoon with pleasure. You embrace your host, acknowledge your audience, and sit yourself down, ready to have a delicious conversation, an absolute love-fest… The host asks you a question and you share a recent story that makes the audience roar with approval, admiration, delight…
Imagine preparing for your next interview with this talk show context in mind, filling yourself with positive expectations and deep rooted confidence. In my “Essential Business Class for Performers” (the introduction is Thursday April 26th and class kicks off Saturday May 5th) one of the ways we help performers strengthen their interviews is by creating a “Talk Show” context. A welcoming host, adoring fans, and a trained camera can do wonders to crank up client confidence and communication. Their presentation is infused with pleasure, grace and power. Former participants consistently report that this process has had a dramatic impact on their ability to ace interviews and get the job!  

 

To the talk show context, we add in one very simple tool and you’ve got a brilliant interview, the kind that compels people to work with you. It’s the same whether you are interviewing to be an operations manager, or a performer. That tool is “telling your story”. Sharpening your storytelling skills is the very thing that consistently shifts your interviewing experience from ho hum to down right astounding!  First, there is the happy story you tell yourself about the interview process - imagining each part of the interview, feeling your expertise and confidence, and the interviewer’s enthusiastic response. The talk show context is a great way to explode your confidence and expand your openness and generosity in sharing yourself.

Second are the stories that you share with your interviewer (host) that give them the information and confidence they need to work with you, and provides them with a great time besides! By sharing stories from your past, you let them actually experience the best of you in life and work: your artistry, humanity, courage, charm, and joy. 

 

 

 

If you’re an operations manager interviewing for the job with a potential recruiter, they need to experience you as handling operations with ease - the mechanics as well as the communications. If you’re a performer, they want to experience you as an artist - feeling your personality, presence, and ease. They want to walk away knowing that the people they are passing you on to - the casting director, director, producer and finally audience - are going to be thrilled you’re there!
Creating a compelling story that highlights your talents magnetizes you so much; people are naturally drawn to work with you. There are three kinds of stories to share: your personal strengths, professional strengths, and agreement. There can be overlap, but optimally you want to share all of them in an interview. Personal strength stories show your personal character (i.e. a risk-taker who is warm and responsible). Obviously, you want to share qualities that are going to be positive for the position you are after. Stories of professional strengths might be highlighting your technical skills or diplomacy. In the Essential Business Class, we look at the professional strengths of your “type” as a performer by centering in on a central essence and defining three qualities (for example, we may discover that your “type’ is Eccentric/On-the-Edge, with the “qualities” of innocence, sexiness, and vulnerability) and then we support you in finding the first-person stories that allow you to reveal those qualities. Agreement stories may be focused on any of the above but they most importantly share superlative feedback you have received from others (i.e. a great review from the New York Times, or an outstanding recommendation from a well-respected director you’ve worked with…). Again, I want to emphasize even with feedback that you bring it into a first person experience as in “waiting at Sardi’s to read the reviews” or “hearing your name called at the award ceremony”. 
Below are three stories from clients. Because of the upcoming class, I’ve chosen to focus on stories of performers. 

Walter’s story: Telling the truth (agreement story)
I’m in this very elite MFA Program for Performers. The Master Director, Mike Nichols, is leading the class. It’s my first time out. I’m petrified. The scene is between two alcoholics, one dry, and one drunk, very raw and intense. I wondered if I was ready to go this deep, be this vulnerable. I get on stage and then this calm comes over me. The scene starts. I know I’m in control, because the newspaper I’m holding is silent (Ever notice the rattling paper from a nervous performer?) I am flying, all the stops are gone and I know I am completely open and available. The scene ends and instantly my fear rushes in. And then Mike Nichols turns to the class and says, ”We don’t see a lot of truth out there. From the newspapers, politicians, even friends. When we see it we instantly recognize it. That was the truth.”

Virginia’s story: Ask and you shall receive (personal strength story)
We’ve been working for months to schedule a night out. My friend and I are giddy with pleasure, just a night out, dinner and a chick flick. We’ve kvetched over projects, boyfriends and workouts and are ready to settle in with the huge bucket of popcorn. The place is packed. We look everywhere. No seats together. The best I can spot is two seats in the same row several seats apart, so I give the row my warmest smile and say, “Hey I’d really like to sit with my friend here. It took us forever to get together. Would you all move over?” One lady farther down looked absolutely incredulous. I smile wider. Finally the looks of her fellow theater-goers get to her and she moves down with a grumble. I, of course, thank all of them and happily settle into my seat. 

Jane’s story: Swimming with Sharks (professional strength story – type)
I had the most incredible trip. After these impossibly cold days, I felt like my soul just melted in the Caribbean sun. One night I was on the beach at around midnight. The breeze was like feathers across my skin and I impulsively took off my clothes and jumped in the ocean. Wow that’s a feeling like no other. Heavenly… like cool silk across my body. I swam and floated and bobbed under the waves and then looked both ways and ran back in and jumped into my dress. The next day I mentioned to a local about my gorgeous midnight swim without all the details of course, and he said, “I wouldn’t do that again.” I said, why? He said, “The sharks come out and feed at night.”
These are simple fun stories, which express the acknowledgement of our talent, the willingness to ask for what we want, a joyous sensuality and playfulness. (Obviously you might not share the last story if you’re interviewing for a position with a law firm but its great story for an actor to express their sensuality.) You might also share a story of grace under pressure, fighting for a cause, or a thundering applause. What’s important is that it’s in first-person so we get to relive the moment with you. Also all the details of your evolving thoughts from trepidation to triumph make the story exciting and human.
The other piece to remember is to use stories to answer interviewer’s questions. Answer the need, not the question. Interviewers are asking the questions to get a sense of who you are as a performer and human being. Certainly you might share that you can handle a Kentucky dialect or Microsoft Excel, but you might also choose to share a story of how quickly you picked up a language. That would let them know you love to learn and are facile in learning new things quickly.

There are certainly other pieces of the interview to master in establishing a relationship and designing the future, all of which I work on with clients, but there is no part more important than feeling the approval of your audience and taking pleasure in telling a good story. And for those of you quaking at the idea, start noticing the stories you tell throughout the day or that others tell. Start adding more stories in. For as in most endeavors, practice makes perfect!  It’s your show!
(And – I ask you – is there ANY more special guest than you…?)

Sow yourself like a seed,

Penelope Brackett

FYI

Thurs, April 26 6pm - 9pm: Seven Keys for Success Workshop
· Get an overview of your career that will give you the clarity, inspiration and strategies to take you career to the top. 
· Get introduced to all the communication and presentation skills that will create the lasting impression that lead to jobs!

Sat, May 5 10am - 6pm: kick-off Essential Business Class for Performers 

(7 weeks –details below)

· The Talk Show approach is only one of the empowering exercises that will profoundly expand your communication and presentation skills to consistently create the lasting impression that lead to jobs!
· Discover your unique and dynamic strengths, and learn to make them a part of your presentation every single time, in interviews, auditions, and networking! 

· Choose the audition material that excites you and excites the industry. Have your performance directed until you shine! 

· Discover the shortcuts to making powerful choices in cold readings in just a matter of minutes, along with techniques to create your emotional connection to the scene - every time. 

· Apply your powerful presentation skills to all of your interactions: letters, calls, rounds, and networking. 

· Discover how to truly play, and to share your most generous self in all your interactions, having fun and making it fun for others! 

· Meet and audition for a leading Casting Director or Agent. (To be announced.) View the playback and witness the transformation. 

7 Week Course: (May 5th thru June 9th) $450, Course limited to only 12 participants
To register, please call 973-762-5871 or email pb@thecreativeseed.com 

Essential Biz – date & times

Saturday, May 5th, 10am, 6pm: Defining the Powerful YOU Full day intensive
Thursday, May 10th, 6pm, 11pm: Monologues, Your Performance on Tour
Thursday, May 17th, 6pm, 9pm: Interviews Made Simple
Thursday, May 24th, 6pm, 11pm: Making a Cold Reading HOT
Thursday, May 31st, 6pm, 9pm: Interviews/Networking, Take it to the Top
Thursday, June 7th, 6pm, 11pm: Making the Audition Room Your Stage
Saturday, June 9th, 10am-3pm: Taped Industry Interview and Audition
(Monologue &/or Cold Reading) Interview Playback, Completion, Celebration
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Sharpening your storytelling skills is the very thing that consistently shifts your interviewing experience from ho hum to down right astounding! 








